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Information for Prospective Lay Member of Senate, the

University’s Governing Body
FOREWORD 

Thank you for the interest you have shown in membership of Senate, the University’s Governing Body. 

As Chair of Senate, I am particularly proud that Northern Ireland is home to one of the leading universities in the UK and Ireland, with a distinguished heritage and history.  This status puts an onus on the University to be a leader within the higher education sector - not just in research and education but also in its management and governance. 

Senate is now seeking to appoint one lay member, to act as university charity trustee, with immediate effect. Applications are being invited from those with appropriate level experience in a public, private or community/voluntary organisation, as well as experience in a relative specialism, and an understanding of the principles of good governance. It is essential that you have the ability to commit the time and energy necessary to the work of Senate, and its core Committees.

The University is committed to equality, diversity and inclusion and it is within this context that it welcomes applications to Senate from all those who are eligible to apply. The University would particularly welcome applications from anyone who identifies with an under-represented group or community.
If you feel that you have the required skills, expertise, commitment and time, we look forward to hearing from you. 

Dr Len O’Hagan
Pro-Chancellor and Chair of Senate
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The University – Background Information 
1.
The University’s Vision 

‘Our vision is to be a global research-intensive university, generating internationally leading research coupled with outstanding teaching and learning, focused on the needs of our society, locally and globally.’
2.
Delivering for our Future
The University was established in 1845 as part of the federal Queen’s University of Ireland with Colleges in Belfast, Galway and Cork, and was awarded independent degree awarding powers in 1908 when it became a university in its own right. It is one of the oldest universities in the UK: only nine can claim longer lineage. It has a rich and distinguished heritage and holds a special place in the history of education, research and innovation.

Queen’s is pivotal to Northern Ireland’s social and economic development and in shaping the world we live in. Queen’s students benefit from a world-leading educational experience, with the Complete University Guide 2025 having ranked Queen’s eighth in the UK for Graduate Prospects, and The Times and Sunday Times Good University Guide consistently listing Queen’s as the number one university in Northern Ireland. 
Global networks are critical to the future success of the University and Queen’s collaborates with many partners across international borders. Amongst its dynamic partnerships are academic links with leading institutions in China, India, Malaysia, and the Americas. Our global reputation is ever-growing from a research-impact, and strategic partnership perspective. The Times Higher Education World University Rankings 2025 listed Queen’s sixth in the world for international outlook and 117th for research quality. Over 99% of Queen’s research environment, and 88% of research submitted by Queen’s, has been assessed as world-leading or internationally excellent.
From new treatments for life-threatening diseases to protecting the lives and livelihoods of some of the poorest people on the planet, the University’s research impacts on society around the globe. Our medical researchers have been at the forefront of COVID-19 research. The Institute for Global Food Security has gained a worldwide reputation for research in several areas of food integrity, including nutritional, environmental, food safety and animal welfare.
The Queen’s-led programme for the improvement of cancer services in Northern Ireland has resulted in the creation of a comprehensive cancer centre and significantly improved rates of cancer survival. The Astrophysics Research Centre is finding global benefits through solar imaging and the Centre for Public Health is establishing worldwide collaborations to combat eye disease. In the arts, the Seamus Heaney Centre for Poetry, home to many leading contemporary poets, underpins the University’s reputation as a world literary force and our political researchers are guiding communities on the journey from conflict to peace.
Our University makes a huge contribution across society, providing young people from a multitude of backgrounds with the opportunity to fulfil their potential and helping find solutions to challenges within our communities. As a key-player in the Belfast Region City Deal (BRCD), we accelerate economic growth, ensuring a talent pipeline of fully equipped, future-ready graduates to meet demand. 
Our economic impact extends across the UK with a London Economics Report estimating the total impact of our activities at over £3bn per annum. Our research and knowledge exchange accounts for approximately £1,186m; teaching and learning £1,068m; and educational exports £305m. The impact generated by Queen’s operating and capital expenditure stands at £482m.

3.
The Powers of Senate

Senate is the Governing Body of the University, deriving its powers from the University Statutes and supporting Regulations. Further details on our governance arrangements can be found on our website.   
4.
Charitable Status

The University is a registered charity with the Charity Commission for Northern Ireland.  As a result, all members of Senate are trustees of the charity “The Queen’s University of Belfast”.  As charity trustees, they are collectively responsible for all the activities of the charity and must observe the requirements of the Charities Act, trustee and other relevant legislation, and have a shared duty of care for the charity. 
5.
Membership of Senate

5.1
Chair of Senate

Senate is chaired by Dr Len O’Hagan - one of the University’s two Pro-Chancellors.  The Chair is responsible for the leadership and effective operation of the Governing Body.  

5.2
Composition of Senate 

The Governing Body has twenty-three members, as set out below:


(i)
Ex-Officio Members

· Pro-Chancellors (2)
· President and Vice-Chancellor

· Honorary Treasurer

· President, Students’ Union


(ii)
Academic Council (2 members)


(iii)
Academic Staff (2 members)


(iv)
Support Staff (2 members)


(v)
Students’ Union Council (1 member)


(vi)
Convocation (1 member)



(vii)
Lay Members (10 members)

The majority of Senate members serve for four years and are eligible to be considered for one further period of four years.  

5.3
Secretary to Senate


Under the Statutes of the University, the Registrar is Secretary to Senate - any queries relating to the constitution and governance of the University are handled directly through The Chancellery.
The University Senate – Responsibilities 
6.
Senate Member Responsibilities 

The key responsibilities of Senate are detailed in its Statement of Primary Responsibilities - this is attached in Appendix A.  The role and responsibilities of a Senate member are attached in Appendix B.
7.
Senate Involvement and Time Commitment 
7.1
Attendance at Senate Meetings


Senate meets a minimum of four times each year, for approximately three hours on each occasion. Meetings are normally held on Tuesday mornings and dates are notified in advance. In addition, a Senate Development Day is held each year in September. To contribute and add value to the work of Senate, regular attendance is essential. 

7.2
Core Committees 


Members are also expected to contribute to the University’s core Committees, through involvement in committees such as the Planning, Finance and Resources Committee, the Governance and Nominations Committee, the People and Culture Committee, the Audit and Risk Committee and the Remuneration Committee.  

7.3
Other Engagements


Throughout the year, members are given the opportunity to attend/participate in all aspects of University life - this will include celebratory and ceremonial occasions, such as graduation ceremonies. 

7.4
Circulation of Papers

The document pack of agenda and supporting papers for each meeting are circulated 8 calendar days in advance - this allows members time to familiarise themselves with the matters under consideration in order to fully contribute to discussion/debate.  
7.5
Induction, Training and Development 


All new members of Senate are required to participate in the Senate Induction Programme and in the ongoing programme of Senate briefings and site visits.  The University operates in a highly complex environment, and it is important that Senate members have a full understanding of the key priorities and challenges facing the sector and the institution itself.  
8.
Principles of Public Life/Code of Conduct


Members of Senate must, both individually and collectively, observe the seven principles of public life drawn up by the Nolan Committee - selflessness; integrity; accountability; objectivity; openness; honesty; and leadership. Members must also comply fully with the University’s Code of Conduct.
9.
Collective Responsibility - Corporate Decision-Making

Senate reaches its decisions generally by consensus or, on occasions, by a majority vote of those present at quorate meetings.  Members are openly encouraged to express their views at meetings but must accept collective responsibility for all decisions made by Senate.  This collective responsibility holds whether or not a member of Senate is present when a decision is taken and regardless of whether or not they originally supported a specific recommendation.  

  10.
Conflicts of Interest


No member of Senate, nor any organisation with whom that member has a connection, should obtain any advantage, pecuniary or otherwise, through their association with the University and, in particular, their membership of its Governing Body.  

On appointment, all members will be asked to complete and, subsequently, maintain their entry in the University’s Register of Interests - the Register is held online and is accessible via Queen’s Online or via staff in the Governance and Senate Operations Team.  Members will be expected to declare any interest which they or a close family member may hold, which may interfere with, or which may be perceived to interfere with, a member’s objectivity and independent judgement.  

Members will also be expected to disclose any such interest arising during the consideration of Senate/Committee business and to leave the meeting for the duration of all related discussion/debate.  

11.
Committee of University Chairs (CUC) The Higher Education Code of Governance

Senate has adopted the CUC Code and members should seek to comply fully with this Code in discharging their responsibilities.  Further information on the Code is available here. 
12.
Review of Senate Effectiveness


In line with the CUC Code, Senate will keep its effectiveness under regular review.  Effectiveness is measured against the Statement of Primary Responsibilities, the CUC Code and other emerging best practice, within and without the sector, on corporate governance.

All Senate members are also required to meet with the Chair of Senate, on a one-to-one basis, every two years.  The purpose of these meetings is to enable the Chair and members to reflect on their contribution to the work of Senate and ways in which this could be enhanced/supported going forward. 
13.
Remuneration
The position of Senate member does not attract remuneration, but expenses properly incurred, in respect of any activities carried out on behalf of the University, will be reimbursed. 

Lay Members on Senate – Selection Process
1.
A Special Committee (the Committee) has been established by the University’s Governance and Nominations Committee and is responsible for nominating lay members to Senate.
2.
The Committee is keen to secure applications from suitably experienced individuals to serve on Senate. Lay members are defined as independent external members who are not staff or students of the University. Lay members serve in an individual capacity and not as representatives of any organisation or corporate body. 

3.
The Committee will consider all nominations received in light of:

(i)
The advice given within the CUC Guide for Members of the Governing Bodies of Higher Education institutions in the UK.
(ii)
Information on the other membership of Senate, according to constituency, gender, perceived community background, place of domicile etc.  
(iii)
The need to attract new members from inter alia, business; commerce; the professions; education; the community; and public and other bodies associated with the work of the University. 
The University would particularly welcome nominations and/or applications from anyone who identifies with an under-represented group or community. All appointments will be made on merit.
4.
All applications received will be assessed against the following essential criteria:

· At least 5 years’ Board / Senior level experience in the management and governance of a public, private or community/voluntary sector organisation; and
· 5 years’ relevant specialist experience, within the last 10 years, in, for example, education; finance/accounting; human resources; law; public relations; public policy; information technology; digital transformation; management; science and engineering; health; communications; and civic responsibilities.  
5.
The Committee also reserves the right to apply the following desirable criteria, where 
appropriate:
· Evidence of strategic vision/policy formulation.

· Ability to work in a senior team at Board level.

· Good interpersonal/communication skills. 

· Knowledge/experience of issues facing the Higher Education sector.

6.
The Committee will select on the basis of the information contained within the application form.  It is, therefore, important that the form is completed as comprehensively as possible, with achievements aligned with both the essential and desirable criteria. 

Submitting Applications

Applications should be provided by completing the form attached in Appendix C plus the equal opportunities monitoring form.  
Applications must be received by 4.00 pm on Monday, 27 January 2025
Forms can be submitted, in confidence, in a variety of ways: 

By post to: 
Governance and Senate Operations 
The Chancellery 

Lanyon South 
Queen’s University Belfast
University Road 
Belfast 

BT7 1NN

By email to:
senate@qub.ac.uk
Online: 
Application forms are also available here
For further information, please email senate@qub.ac.uk 
Appendix A
Statement of Primary Responsibilities

1.
To approve the mission and strategic vision of the institution, long-term academic and business plans and key performance indicators, and to ensure that these meet the interests of stakeholders.

2
To ensure compliance with the University's Charter, Statutes, Regulations, Scheme of Delegation and other rules, as well as UK and EU legal requirements, where applicable.
3.
To delegate authority to the President and Vice-Chancellor, as chief executive, for the academic, corporate, financial, estate and personnel management of the institution.  Also, to establish and keep under regular review the policies, procedures and limits within such management functions as shall be undertaken by and under the authority of the head of the institution.

4.
To ensure the establishment and monitoring of systems of control and accountability, including financial and operational controls and risk assessment, and procedures for handling internal grievances and for managing conflicts of interest.

5.
To ensure processes are in place to monitor and evaluate the performance and effectiveness of the institution against the plans and approved key performance indicators, which should be, where possible and appropriate, benchmarked against other comparable institutions.

6.
To establish processes to monitor and evaluate the performance and effectiveness of the Governing Body itself.

7.
To conduct its business in accordance with best practice in higher education corporate governance and with the principles of public life drawn up by the Committee on Standards in Public Life.

8.
To safeguard the good name and values of the institution.

9.
To appoint the President and Vice-Chancellor as chief executive, and to put in place suitable arrangements for monitoring their performance.
10.
To appoint a secretary to the Governing Body and to ensure that, if the person appointed has managerial responsibilities in the institution, there is an appropriate separation in the line of accountability.

11.
To be the employing authority for all staff in the institution and to be responsible for establishing a human resources strategy.

12.
To be the principal financial and business authority of the institution, to ensure that proper books of account are kept, to approve the annual budget and financial statements, and to have overall responsibility for the University's assets, property and estate.

13.
To be the institution's legal authority and, as such, to ensure that systems are in place for meeting all the institution's legal obligations, including those arising from contracts and other legal commitments made in the institution's name.

14.
To act as trustee for any property, legacy, endowment, request or gift in support of the work and welfare of the institution. 

15.
To ensure that arrangements are in place for the proper management of health and safety in respect of students, staff and anyone else affected by the University's operations.

16.
To ensure, through the appointment of lay persons (in accordance with the Statutes), that there is a balance of skills and experience, amongst the members of the Governing Body, which is sufficient to enable it to meet its primary responsibilities.

Appendix B
Senate: Role and Responsibilities of a Senate Member
1.
Charter: Establishment of Senate
The University's Charter states, inter alia, that there shall be a Senate which shall:

(i)
be the Executive Governing Body of the University;

(ii)
be responsible for the management and administration of the revenue and property of 

the University;

(iii)
subject to the powers of the Academic Council, have general control over the conduct 

of the affairs of the University;

(iv)
have such other powers and duties as may be conferred on it by the Statutes.

2.
Statutes: Powers of Senate

The Powers of Senate are set out in Statutes.  Where necessary, Regulations give effect to these powers.

3.
Responsibilities of Senate

3.1
Senate must adhere to the highest standards of corporate governance.  This means that members must demonstrate integrity and objectivity in transacting business and must follow a policy of openness and transparency wherever possible, in the dissemination of decisions.  In addition to adopting the Code of Governance published by the Committee of University Chairs, Senate has also endorsed the Seven Principles of Public Life as enunciated by the Committee on Standards in Public Life (Nolan Report).  
3.2
Senate, in general, is responsible for ensuring that it conducts its affairs in accordance with the Charter and Statutes.  As a result it has the following specific responsibilities along with others derived from the Financial Memorandum with the Department for the Economy and from its Charity registration:
(i)
the determination of the educational character and mission of the University and for oversight of its activities;

(ii)
the effective and efficient use of resources, the solvency of the University and for safeguarding its assets;


(iii)
approving annual estimates of income and expenditure;

(iv)
the appointment, assignment, grading, appraisal, suspension, dismissal and determination of the pay and conditions of service of the President and Vice-Chancellor, and the holders of such other senior posts as the Senate may determine;


(v)
setting a framework for the pay and conditions of all other staff;

(vi)
ensuring the existence and integrity of financial control systems and directing the arrangements for internal and external audit;

(vii)
ensuring that the Students’ Union operates in a fair and democratic manner and is accountable for its finances;

(viii)
ensuring freedom of speech, within the law, on University premises for staff and students and for visitors;


(ix)
the health and safety of employees, students and others while on the University's premises;

(x)
ensuring that the property and income of the University are applied only in support of purposes which are charitable in law;

(xi)
monitoring institutional performance against planned strategic and operational targets set out in the Strategic Plan, Academic Plans and other relevant University documents.


(xii)
monitoring its own effectiveness in governing the University.
4.
Rights of Members of Senate


Members of Senate have the right:


(i)
to be consulted about the dates of meetings;

(ii)
to adequate notice of meetings, and of the business to be transacted at meetings, in accordance with the Standing Orders of Senate;

(iii)
to receive carefully prepared papers and reports that are clear, reasonably succinct and enable members to focus speedily on the key issues for debate and decision;

(iv)
to receive sufficient information from the University to enable them to discharge their duties and responsibilities;

(v)
to express their views in meetings of Senate and its committees on any issue that requires a decision of Senate and to have reasonable time for debate of major issues;

(vi)
to require the Secretary to Senate to convene an extraordinary meeting of Senate if any ten members request such a meeting in writing;

(vii)
to be received courteously in their dealings with members of the University and with other Senate members;

(viii)
to be able to express their views in meetings of Senate and its committees in the secure knowledge and confidence that individual comments will not be attributed to them outside the meeting without their consent;

(ix)
to expect their fellow members of Senate to act with due skill, care and diligence in the discharge of their responsibilities.

5.
Performance of Duties by Members of Senate

5.1
Due Care and Diligence

5.1.1
Members should perform their duties with due care and diligence and should bring to 
bear their relevant skills and expertise.

5.1.2
Members should use their best endeavours to ensure that Senate fulfils its responsibilities and that decisions are taken only in accordance with the powers of Senate identified in Statutes.


5.2
Collective Responsibility 


5.2.1
Senate reaches its decisions generally by consensus or, on occasions, by a majority vote of those present at quorate meetings.  The open expression of views at meetings is encouraged but members should accept collective responsibility for all decisions made by Senate.  This collective responsibility holds whether or not a member of Senate is present when a decision is taken and regardless of whether or not they supported a recommendation originally.  


5.2.2
When a member disagrees with a proposed course of action, that member should voice their concerns at a meeting of Senate.  They may also do so through the Chair or the Secretary to Senate, preferably with a written submission, if they cannot attend the meeting.  This will allow the issue to be fully debated and an informed decision reached.


5.2.3
Where a member's view is held so strongly that they wish to disassociate themselves from a decision of the Senate they should ensure that their dissent is explicitly recorded in the minutes.  The member concerned may feel that the matter is one that raises such issues of principle that they cannot accept the decision that has been taken.  In such circumstances it will be for that individual to decide whether or not they feel that they can continue as a member of Senate.


5.2.4
Members should recognise that the Vice-Chancellor has specific responsibilities as "Accounting Officer" under the terms of the Financial Memorandum between the University and the Department for the Economy.
5.3
Probity

Members of Senate owe a fiduciary duty to the University, which means that they are required to act in good faith at all times in their dealings with and on behalf of Senate.  In particular, they must ensure that:

5.3.1
the University's assets and resources are applied only for proper purposes;

5.3.2
they exercise their powers in the interests of the University, not for any ulterior purpose or to benefit themselves or anyone else at the University's expense;

5.3.3
at meetings of Senate and its committees, they are not bound in their speaking and voting by mandates given to them by other bodies or persons;

5.3.4
they avoid any conflict between their personal interests and their duties to the University, or any conflict which might interfere with the exercise of their independent judgement;

5.3.5
they declare all pecuniary, business, family or other personal interests in the Register of Interests and ensure that the Register entry is modified as soon as any changes to their circumstances occur;

5.3.6
they declare any pecuniary, business, family, or other interest in a contract, proposed contract or other matter to be determined by Senate or a University committee as soon as possible after commencement of the meeting; and that they take no part in the consideration or discussion of the contract or other matter, nor vote on it, and that they withdraw from the meeting for consideration of it;

5.3.7
they do not receive gifts, hospitality or benefits of any kind from a third party which might be seen to compromise their personal judgement or integrity; and that they report any offer of such gifts, hospitality or benefits to the Secretary to Senate .
6.
Confidentiality of Business
6.1
There should be a general presumption that the principles of openness and transparency should apply to the publication of the proceedings of the Senate and its committees.  Members should keep confidential, however, any matter which the Chair of Senate, Senate itself, the Chair of a committee, or the committee itself has determined should be dealt with on a confidential basis.

6.2
It is important that Senate and its committees have full and frank discussion on important issues in order that collective decisions can be taken properly.  Members should have the right to enjoy mutual trust and confidence.  Members should refrain therefore from reporting outside a meeting individual comments and expressions of opinion that were expressed within the confines of a meeting.

6.3
Members should not make statements to the press or media or at any public meeting that purport to represent Senate’s view or speak on behalf of Senate, without having first obtained the consent of the Chair or, in his or her absence, a Pro-Chancellor or the Vice-Chancellor.

7.
Attendance at Meetings
Members are expected to use all reasonable endeavours to attend meetings of Senate and of those Committees on which they sit.
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Appendix C
Application for Lay Membership of Senate

The Special Committee will make its selection based on the information presented in this form. 

Please complete all sections comprehensively but within the recommended word limit.

	Name:  …………………………………………………………………………………………………….



	Brief biographical details:

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

(Max: 400 words)

	Please highlight how the nominee meets the following essential criteria:

· At least 5 years’ Board / Senior level experience in the management and governance of a 

public, private or community/voluntary sector organisation

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

(Max: 400 words)

and

· 5 years’ relevant specialist experience, within the last 10 years, in, for example, education; finance/accounting; human resources; law; public relations; public policy; information technology; digital transformation; business; civil service; management; science and engineering; health; communications; and civic responsibilities.  

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

(Max: 400 words)

	Please highlight how the following desirable criteria is met:

· Evidence of strategic vision/policy formulation

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

…………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

(Max: 400 words)

· Ability to work in a senior team at Board level

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

(Max: 400 words)

· Good interpersonal/communication skills

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

(Max: 400 words)

· Knowledge/experience of issues facing the Higher Education sector

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

(Max: 400 words)



	Other supporting information:

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

……………………………………………………………………………………………………………..

(Max: 400 words)

	Name:  ………………………………………................ ………………………………………………

(in block capitals)






Contact telephone number: ………………………………………………………………………..…..

Email Address:  ...........................................................................................................................

Date:  …………………………………………




Please return to:

Governance and Senate Operations, 

The Chancellery, Lanyon South, Queen’s University Belfast,

University Road, Belfast, BT7 1NN 

Alternatively email to: senate@qub.ac.uk
Deadline: 4.00pm – Monday, 27 January 2025
Applications should be accompanied by a completed equality monitoring form.




EQUAL OPPORTUNITIES MONITORING INFORMATION
This form is not used as part of the selection process and the Nominations Committee will not have access to the monitoring information.
Queen’s University is committed to equality, diversity and inclusion in its staff and also in its membership of Senate.  We aim to provide equality of opportunity to all persons, regardless of their religious or philosophical belief; political opinion; sex; race; age; sexual orientation; or whether they are married or are in a civil partnership; or whether they are disabled; or whether they have undergone, are undergoing or intend to undergo gender reassignment.

Under Section 75 of the Northern Ireland Act 1998 the University is required, in carrying out all its functions, to have due regard to the need to promote equality of opportunity and to have regard to the desirability of promoting good relations. 
You are not obliged to answer the questions on this form and you will not suffer any penalty if you choose not to do so.   Nevertheless, we encourage you to answer all questions as the University considers that monitoring is the essential first step in the effective implementation of its equal opportunities policy and its equality scheme, as it is extended to include members of Senate. The University would appreciate your cooperation in completing this monitoring form in order that it may effectively monitor, evaluate and review its policies and procedures and develop affirmative or positive action policies (if required). Your answers will be used by us to consider our reach in terms of diversity and inclusion on Senate and to provide anonymised data for Institutional reports and Freedom of Information requests.  Your identity will always be kept anonymous. Your monitoring data will be strictly controlled and managed by The Chancellery in a manner compliant with General Data Protection Regulations. 

----------------------------------------------------------------------------------------------------------------------------------------------

Please tick the appropriate box

GENDER
Please indicate your gender: 


□ 
Male 
 
□ 
Female□ 
Prefer to Self-Describe as:
NORTHERN IRELAND COMMUNITY BACKGROUND

Regardless of whether we practice religion, most of us in Northern Ireland are seen as being members of either the Protestant or Roman Catholic communities. We are therefore asking you to indicate whether you belong to a particular community in Northern Ireland.

Please note that it is an offence under fair employment legislation to give false information to an employer who is seeking that information in order to make a monitoring return.  

□    I belong to the Protestant community in Northern Ireland   

□    I belong to the Roman Catholic community in Northern Ireland   

□    I belong to neither the Protestant nor the Roman Catholic community in Northern Ireland   

NATIONALITY (as shown on your passport) 
NB: If you hold dual Nationality, please state the one under which you are applying in the box above.

RELIGION/RELIGIOUS BELIEFS

What religion, religious denomination or body do you belong to?  Please select from the list below:

 □    
No Religion



□ 
Hindu

  □
Buddhist



□ 
Jewish

  □
Christian – Roman Catholic

□ 
Muslim


  □ 
Christian - Presbyterian

 
□ 
Sikh

  □
Christian – Church of Ireland

□
Spiritual


  □
Christian – Methodist Church

□
Information refused


  □
Christian – Other Denomination

□ 
Prefer not to say


 □ 
Any other religion or philosophical belief (please specify) 

The University has adopted the categorisation scheme suggested by the Higher Education Statistics Agency (HESA), which is compatible with the 2011 Census Data.

RACE/ETHNIC ORIGIN

Please indicate which category best describes the ethnic group to which you belong:
 □    
White British



□ 
Black or Black British-Caribbean

  □
White Irish



□ 
Black or Black British-African

  □
White Other



□ 
Other Black Background 

  □ 
Other Asian Background 

 
□ 
Asian or Asian British-Indian


  □
Chinese

 


□
Asian or Asian British-Pakistani


  □
Irish Traveller



□
Asian or Asian British-Bangladeshi


  □
Mixed ethnic group (please specify)




  □ 
Any Other ethnic group (please specify)


 □
Information Refused


□
Prefer not to say


The University has adopted the categorisation scheme suggested by the Higher Education Statistics Agency (HESA), which is compatible with the 2011 Census Data.

DISABILITY

The Disability Discrimination Act considers a person disabled if:

· He/she has a longstanding physical or mental condition or disability that has lasted or is likely to last at least 12 months; and

· This condition or disability has a substantial adverse effect on his/her ability to carry out normal day-to-day activities.

Do you consider yourself to have a disability?

□
 Yes 

□
 No

If Yes, please indicate the nature of your disability by ticking the appropriate box(es).

□
Physical Impairment, such as difficulty using your arms, or mobility issues, which perhaps means using a wheelchair or crutches

□
Sensory Impairment, such as being blind/having a serious visual impairment or being deaf/having a serious hearing impairment

□
Mental Health Condition, such as depression

□
Learning Disability/Difficulty, such as Down’s syndrome or dyslexia or cognitive impairment, such as autistic spectrum disorder

□
Long-Standing Illness or Health Condition such as cancer, HIV, diabetes, chronic heart disease, or epilepsy

□
Multiple Disabilities
□
Declined to Specify
□
Other (please specify)   

MARITAL STATUS

Please indicate your current marital status:

□ 
Married 


□ 
Single


□ 
Widowed

□ 
Divorced

□ 
Civil Partnership

□ 
Separated

□
Information Refused
□
Prefer not to say


DEPENDANTS
Please indicate if you have any dependants:
  □  
Yes

□ 
No 
If ‘Yes’, are you responsible for the (tick as many as apply):

□
Care of a child/children



□
Care of a dependant older person(s)


□
Care of a person/persons with a disability/disabilities

□
Care of both children and disabled person(s)

□
Care of both dependant older person and disabled person(s)

□
Care of both dependant older person and children


□
Care of all three dependant groups

SEXUAL ORIENTATION


My sexual orientation (sexual preference) is towards someone:

□ 
Of the same sex


□ 
Of either sex

□ 
Of a different sex

□
 I do not wish to answer
Thank you for completing this form.  
Please return the completed form to Governance and Senate Operations, The Chancellery, Lanyon South, Queen’s University Belfast, University Road, Belfast, BT7 1NN or by emailing senate@qub.ac.uk
APPLICANT CODE: SENATE
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